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Mahatma Gandhi Institute for Rural Industrialization (MGIRI), a national level Institute under the
administrative control of Ministry of Micro, Small and Medium Enterprises is located at Wardha,
Maharashtra. In order to accelerate further growth and transformation challenges, MGIRI invites
applications for Direct Recruitment from the eligible candidates for filling up the vacancy to the one post of
‘Principal Scientific Officer’ in the pay scale of Pay Band 3, Rs 15,600 -39100/- , Level 12 (as per 7%
CPC), Grade Pay — Rs.7600/- (pre-revised 6th CPC).

1. DETAILS OF VACANCIES
Sr No Category of the Post Number of Vacancies
UR
General Central Service Group ‘A’ Non — Ministerial
01 Principal Scientific Officer, Management & System 01

2. CATEGORY OF POST & ELIGIBILITY CRITERIA: -

2.1 Principal Scientific Officer (Management & System) Group ‘A’ post, (Pay Band 3, Rs 15,600 -39100/-
Pay Matrix Level- 12 - Minimum Basic Pay Rs.78800 plus other Allowances as applicable).

SL. Name of the Post No of Minimum Educational Qualification and Experience
No. Post
2.2.1 Principal Scientific 01 Essential qualification: -

Officer
(Management &
System)

Master Degree in Computers Science/ Computer
Application /Information Technology/ Artificial
Intelligence/ Computer Engineering/Data Science/
Internet of Things/ MBA or Master in Management in

all disciplines OR Equivalent Qualification.

2.2.2 : Experience:

10 years’ experience in the relevant field for the candidates holding master degree.

2.1.3: Duties and responsibilities:

Development of Database driven software/web development. Academic/Research in development of
ICT based projects related with
publications.Strategic planning and operational management for rural development, systems
development for effective rural industrialization programs, stakeholder management, develop
relevant government schemes, polices, and funding mechanisms for (MSMEs) and innovation
management to support rural artisans and entrepreneurs. Other duties and responsibilities as entrusted
by competent authority.

rural industrialization/development along with research

3. Age Limit : - Age limit for direct recruitment

Not exceeding fifty years on the closing date of receipt of application (relaxable upto five years for
Government servants).




Note:

i. The benefit of age relaxation in respect of employees of MGIRI will be available to only those
employees who were appointed in MGIRI, before the notification of these recruitment rules, on a post
covered under these rules.

ii. A candidate claiming to belong to the category of Government servant (renered not less than three
years service) and thus seeking age relaxation under this para would be required to produce a
Certificate in the prescribed proforma as attached at Form-I from his/her Employer on the Office
letter head to the effect that he/she is a regularly appointed Government Servant and not on casual/
adhoc/ daily wages/hourly paid/contract basis employees.

iii. The age relaxation will be admissible to such of the Government servants as are working in posts
which are in the same line or allied cadres and where a relationship could be established that the
service already rendered in a particular post will be useful for the efficient discharge of the duties of
the post(s) recruitment to which has been advertised. Decision in this regard will rest with the MGIRI.

iv. The crucial date for determining the age limit shall be the closing date for receipt of application from
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim ,Ladakh, Lahaul and Spiti Districts and Pangi
Sub Division of Chamba District of HP, the Union Territories of A&N Islands & Lakshadweep).

Note-1:

1. Wherever Cumulative Grade Point Average (CGPA)/ Overall Grade Point Average (OGPA) or; a letter
grade in Degree is awarded, equivalent percentage of marks should be indicated in the application
form as per norms adopted by University/ Institutes. Candidates will be required to submit proof /
certificate to this effect from the Institute at the time of verification of documents, if called for the
same.

2. Internship training shall not be considered as work experience. Only direct work experience including
fixed term basis employment in an organization will be taken into consideration.

Note-2: CONCESSIONS & RELAXATIONS:

(a) The upper age limit in case of Ex-Servicemen and Commissioned Officers including
ECOs/SSCOs shall be relaxed by five years subject to the condition that on the closing date for receipt of
applications the continuous service rendered in the Armed Forces by an Ex-Serviceman is not less than six
months after attestation. This relaxation is also available to ECOs/SSCOs who have completed their initial
period of assignment of five years of Military Service and whose assignment has been extended beyond
five years as on closing date and in whose case the Ministry of Defence issues certificates that they will be
released within 3 months on selection from the date of receipt of offer of appointment. Candidates claiming
age relaxation under this para would be required to produce a certificate in the prescribed proforma to the
Institute.

(b) Ex Servicemen who have already secured regular employment under the Central Govt, in a Civil Post
are permitted the benefit of age relaxation as admissible for Ex Servicemen for securing another
employment in any higher post or service under the Central Govt. However, such candidates will not be
eligible for the benefit of reservation, if any for Ex-Servicemen in Central Govt. jobs.

(c) In order to qualify for the concession under (a) above,

candidates concerned would be required to produce a certificate that they have been released from the
Defence Forces. The certificate for Ex- Servicemen and Commissioned Officers including ECOs/SSCOs
should be signed by the appropriate authorities specified below and should also specify the period of

service in the Defence Forces:-
(i) In case of Commissioned Officers including ECOs/SSCOs:
Army: Directorate of Personnel Service, Army Headquarters, New Delhi. Navy: Directorate of Personnel
Services Naval Headquarters, New Delhi. Air Force: Directorate of Personnel Services, Air Headquarters,
New Delhi.
(ii) In case of JCOs/ORs and equivalent of the Navy and Air Forces:
Army: By various Regimental Record Offices.
Navy: Naval Records, Bombay
Air Force: Air Force Records, New Delhi.



3.

SELECTION PROCESS/CRITERIA AND OTHER DETAILS:

Before applying, candidates must ensure that they fulfil the eligibility criteria as on the last date of

submission of application. It may be noted that mere fulfilling the eligibility criteria does not confer any
right for calling for document verification/interview.

In the event of number of applications being large, MGIRI will adopt short-listing criteria to restrict

the number of candidates to be called for interview to a reasonable number by any or more of the following
methods: -
(i) On the basis of higher experience in the relevant field other than the minimum prescribed in the

advertisement.

(ii) On the basis of higher education qualification other than the minimum prescribed in the advertisement.

(iii) Any other criteria deemed fit

0.

A Screening Committee at institute level will shortlist the applications of candidates and accordingly
shortlisted candidates will be called for an interview by giving preferential weightage to the
candidates who have working experience / Desirable qualification. The final selection for the above
posts will be made on the basis of weightage to academic qualification, experience and performance in
the Personal Interview.

No Objection Certificate: Employed persons are required to apply through proper channel with
NOC. Also, they will be required to produce Relieving Order from the present employer at the time
of joining in MGIRI. During document verification, the candidates will have to produce their original
certificates along with one set of photocopies duly self- attested and a copy of forwarding of
application/NOC.
Compensation/Pay Scale: Selected candidates are entitled to all other perks and allowances as per
rules and regulation of MGIRI.
Medical Examination: Before joining service, the selected candidates will have to undergo an initial
medical examination as per Medical Attendance Rules.
Appointment of successful candidates will be subject to verification of various original documents
relating to age, Qualifications, Experience, Character & Antecedent Certificate & Medical Fitness
Certificate issued by the Medical Authorities as prescribed under the rules of MGIRI. The selected
candidates will be on probation for a period of one year for the post of PSO. On successful completion
of probation, they shall be regularized as per rules.

General Instructions for filling up of Application Form:

a) The candidate shall apply through Speed post/ Registered post/ by hand as per qualifications and
eligibility criteria mentioned in the advertisement. Application forms in the prescribed proforma
hosted in the MGIRI’s website (Wwww.mgiri.org) should reach Director, Mahatma Gandhi
Institute for Rural Industrialization, Maganwadi, Wardha, Maharashtra 442001 on or before last
date of submission of application. i.e. 28.04.2025

b) Candidate must specifically indicate the percentage of marks obtained (calculated to the nearest
two decimals) in the relevant column of the application. Where percentage of marks is not awarded
by the University but only CGPA/OGPA is awarded, the same shall be converted into percentage in
terms of conversion norms of University in this regard. Candidates will have to produce the
certificate/document issued by the University evidencing conversion formula of University, when
called for Document Verification/Interview.

¢) Candidates have to produce in original photo identity proof and submit photocopy of the photo
identity proof along with Call Letter while attending the Interview, without which they will not be
allowed to appear in the Interview. Candidates must note that the name as appearing on the call
letter (provided during the process of registration) should exactly match the name as appearing on
the photo identity proof. Female candidates who have changed first/last/middle name post marriage
must take special note of this. If there is any mismatch between the names indicated in the Call
Letter and Photo Identity Proof; the candidate will not be allowed to appear for the Interview.

Application forms in the prescribed proforma hosted in the MGIRI’s website




10.

(www.mgiri.org).The Application should reach Director, Mahatma Gandhi Institute for Rural
Industrialization, Maganwadi, Wardha, Maharashtra 442001., by 28/04/2025 and for candidates
belonging to NER, Ladakh, Lahaul and Spiti Districts and Pangi Sub Division of Chamba District of
HP, the Union Territories of A&N Islands & Lakshadweep by 05/05/2025.

IMPORTANTINSTRUCTIONS:

MGIRI will not be responsible for any loss of email/Call Letter sent, due to invalid/wrong email id
etc.

Call Letter for Interview/Document Verification or any other information will be sent by Email
only.

Candidates will be allowed to appear for the Interview only with the Call Letter and not with
the Acknowledgement Slip/copy of submitted Application Form.

It is compulsory for candidates to carry any one of the Original photo ID such as Voter's ID,
Driving License, PAN Card, Passport, Aadhaar Card etc. Candidates should carry both, the printed
copy of Call Letter and photo ID (as mentioned above) while coming to appear for the
Interview/Document verification. Candidate will not be allowed to appear for the Interview/
document verification, in case any of these are not available.

Canvassing in any form will disqualify a candidate.

Appearance in personal interview will be mandatory, if called for.

ACTION AGAINST MISCONDUCT:

(i) Candidates are advised in their own interest that they should not furnish any
documents/information that are false, tampered, fabricated or should not suppress any material
information while filling up application.

(ii) At any stage of recruitment or later, if a candidate is or has been found guilty of any
misconduct such as:

a) Impersonating or procuring impersonation by any person; or
b) Misbehaving in the Document Verification/Interview; or

c) Resorting to any irregular means in connection with his/her candidature during selection
process; or

d) Using undue influence for his/her candidature by any means; or
e) Submitting of false certificates/ documents /information
or suppressing any information at any stage; or
f) In addition to above (mentioned at Point No. (ii) (a) to (e¢) above) rendering
himself/herself liable to legal/criminal prosecution, will also become liable to be:
i) Disqualified from the Interview or ;

ii) Debarred either permanently or for a specified period from any recruitment and
/or

iii) Discharged/removed/dismissed from service, if the act of misconduct comes to
notice after his/her appointment to the service of MGIRI.

» The candidates shall be responsible for safe-keeping of electronics devices carrying with him/her

because arrangement for keeping these devices safe cannot be assured by MGIRI.

> The original testimonials/documents will have to be produced at the time of document verification.

If any of their claims is found to be incorrect, their candidature shall be summarily rejected.

> Serving Government/PSU/Statutory Authorities /Autonomous Body officials, if selected will be

allowed to join only after they are properly relieved from their parent organization.

» Candidates should submit only single application for each post and application once submitted

cannot be altered. If multiple application are submitted, then the last application will be treated as



valid and all other applications shall be null and void. A valid e-mail ID is essential for
submission of the online application. MGIRI will not be responsible for bouncing of any e- mail
sent to the candidates.

» All information regarding this recruitment process would be made available on MGIRI website
only. Applicants are advised to check the website periodically.
» Candidates should ensure that the same passport size photograph is used throughout this
recruitment process.

» No application will be entertained after the closing or last date of receipt of Application Form.

» Any corrigendum/addendum/errata in respect of the above advertisement shall be made available
only on our official website www.mgiri.org. No further press advertisement will be given. Hence
prospective applicants are advised to visit MGIRI website under "Vacancies" regularly for above
purpose.

» No correspondence or personal enquire shall be entertained by MGIRI.

Note 1: The candidates should ensure that they fulfil all the eligibility conditions. Their admission at
all the stages of selection for which they are admitted by MGIRI will be purely provisional, subject to
their satisfying the prescribed eligibility conditions. If at any point of time before or after the Interview,
if it is found that the candidate do not fulfil any of the eligibility conditions; their candidature will be
cancelled by MGIRI. If at any time before or after joining of the candidate in MGIR], it is found that
they do not fulfill any of the eligibility conditions; or their eligibility conditions are found to be false or
misrepresented, their services will be terminated by MGIRI, without assigning any reasons.

11. GENERAL INFORMATION AND INSTRUCTION:

a) Only Indian Nationals are eligible to apply.

b) Incomplete application, in any respect shall be rejected and no further correspondence shall be
entertained. In addition, no other means/mode of submission of application shall be accepted
under any circumstances.

¢) No TA/DA will be paid to any candidate for appearing in the Interview or document
verification.

d) If any information provided by the candidate is found to be false or incorrect or not in
conformity with the eligibility criteria, then his/ her candidature is liable to be rejected at any
stage of the recruitment process or after recruitment or joining.

€) MGIRI reserves the right to fill or not to fill or partially fill any of the above positions without
assigning any reasons whatsoever. MGIRI also reserves the right to cancel / restrict / modify /
alter the recruitment process, if required, without issuing any further notice or assigning any
reason thereof.,

f) All correspondence/announcements with respect to above recruitment process shall be done
through e-mail/notices on the MGIRI website. It is the responsibility of the candidate to
download/print the Interview Letters. MGIRI will not be responsible for any loss of email sent,
due to invalid/wrong Email ID provided by the candidate or due to any other reason.
Candidate's E-mail Id and Mobile No. should be valid for at least one year from the date of
submission of application form.

g) The MGIRI reserves the right to shortlist candidates for Interview/ Document Verification,
reschedule the date & venue of Interview / Document Verification etc. or alter any of the
advertised condition depending upon the circumstances.

h) In case of any dispute, the decision of Director, MGIRI will be final. Also, it is deemed that
while applying against this advertise, the applicants agrees to all terms and condition of MGIRI.
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FORM- 1

(Proforma for Government Servants Claiming Age
Relaxation)
(Letter Head of the Institution/Issuing Authority)

This is to certify that Shri/Ms................n, S/0.D/o,W/oShri.........ocoii isa
regularly appointed employee of this Organization/ Department/ Ministry and duties performed by him/her
during the period(s) are as under :

Further, it is certified that (whichever is applicable):

(@) Shri/ShIIMAt/KUM .....ovieieiveiiceeie e
holds substantively a permanent post of ......... ..o in
the  Office/Department Of..........oouiiiiii e with effect

(D) Shri/SMt/KUM....cvieeeieireeeiireeiee e has been
continuously in temporary service on a regular basis under the

Government in the POSE OF ......iiuiieiirieieieii ittt e e ae e e e e e in
the  Office/ DEPArtMENTt .. ...ueuieii ettt e with  effect
from

Signature .............

Designation ...
Ministry/Office
Address.......c.......
Office Seal........... ...

Place: .ccovvvevennnn.



(The Form of certificate to be produced by Candidates for
claiming experience)

Experience Certificate

Proforma

Letter Head of the Institution/Issuing Authority

This is to certify that Shri/Ms

S/0,D/o,W/o Shri

FORM- II

was/is

an employee of this Organization/Department/Ministry and duties performed by him/her during the

period(s) are as under:

To
dd/mm/yy

From
dd/mm/yy

Total
period
dd/mm/yy

Name of
post held

Nature of
Appointment
Permanent,
Regular,
Temporary,
Part-time,
Contract,
Guest,
Honorary etc.

Department/
Specially/Field
of experience

Q) ) (€)] “)

)

©®)

Monthly
remuneration
(total)

Duties
performed/experience
gained in brief in
each post (please give
details, if need be, in
attached sheet)

Place of posting

Nature of work:
a) Managerial

(Lower/Middle/Senior*

) b) Supervisory
¢) Operative d) If none
of the above, please

indicate nature of work

(*Strike off whichever
is not applicable!

Remarks, if
any

) @®) ©)

10)

(ID

2. It is certified that above facts and figures are true and based on service records available in our

Organization/Department/Ministry.

Signature

Name of competent authority
Stamp of competent authority




mafed 9g / Post applied for

SITET U /Application Form

1) QW™ (a%, &L ﬁ) Name in full (in capital letters)

394 /(Surname)

2. fuar / afed T Father/Husband’s name:

3) ST /Date of Birth:

4) foim/ Sex:

W 9 /(First Name)

5) TSR / Nationality:

6) | / et / STgEfe S / g Ssiid: Whether belong to SC/ ST/ OBC / PH:

e /Religion:

Paste Photo /
B Rt

7) aa‘wquaﬁqmw Present Address with Pin code number:

8) TRt yaT Ud {4 g Fe: Permanent Address with Pin code number:

9) Sifé7sk J a1/ Educational Qualifications:
(FTaH Pl GRS B HEKIS) ehlcdljs:hﬁ-lch ST A T ﬁd{s{) (In chronological order starting from minimum qualification)

T SO ot ot AT/ are / faafoemem &1 | S0/ a9/ Year | SW 3 /%o | IR / Percentage
Sr. No. Name of the d™/Name of the of passing 3h/Secured
Examination board / University marks/total
marks
10) SATF@TI / deheieh! IFT / Professional/Technical Qualifications:
SHUTR, | IOl UXIedT ST AT/ Name | siis / frafermmetsr =6t 9/ 3T /a9 / Year of gfewTd/ Percentage
Sr. No. | of the Examination Name of the board / passing

University




11) ST Experience:
aft fUeet 3T Ida™ USHTR T farerarst aﬁ‘;r@?rﬁm ST (Particulars of all previous and present employment are to be
furnished) :-

I % 1Y T TS SR aaa= | T sht 3@t/ T hl eI/ BIE &I HRU/ Reasons
ﬁg?ﬁaﬁr:m/ 3R Wﬂﬁ‘{ﬁ'ﬁ/ post Period of service Nature of work for leaving
Name of the held &gross emoluments from to
Employer with
full address
T
) T4 I BT A1/ § Foh ST T 5 H 371 ot o @rey 19w, 9 e o o) &

quErT/awEd! g foh 3 STeRr ot forelt off &t ot Tetfaat ot it o, w8 seieart / fgfe T g/ w3 forg # s feeem qu
36k st o Torelt +ft qaTert o foTw 3t rererdt w2 & e |

DECLARATION
I hereby declare that the information furnished above is true, complete and correct to
the best of my knowledge and belief. I understand that in the event of my information being found false or incorrect at
any stage, my candidature/ appointment shall be liable to cancellation/termination without notice or any compensation
in lieu thereof.

T/ Place:
femten/ date: _
(are=Teft % EEATeR)
(Signature of Candidate)



